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DEPARTMENT  OF  LABOR 


DEPARTMENT  OF  LABOR 
Office  of  the  Secretary 
PRIVACY  ACT  OF  1974 

Supplemental  Notice  of  Pn^tosed  Systems  of  Records 

Pursuant  to  the  requirements  of  sections  3  (e)  (4)  and  (11)  of  the 
Privacy  Act  of  1974  (5  U.S.C.  552a,  88  Stat.  1896),  the  Department 
of  Labor  hereby  gives  notice  of  the  maintenance  of  the  following 
systems  of  records.  These  systems  of  records  were  in  existence  on 
September  27,  1975  and  should  have  been  published  in  the  notice  of 
proposed  systems  of  records  published  by  the  Department  of  Labor 
in  the  Federal  Register  on  September  8,  1975  (40  FR  41739),  but 
due  to  an  administrative  oversight  were  inadvertently  omitted  from 
that  notice.  The  same  principles  used  in  selecting  the  previously 
published  systems  of  records  were  used  in  selecting  the  systems 
listed  below.  In  addition,  the  prefatory  statement  accompanying  the 
initial  publication  of  systems  of  records  setting  forth  certain  routine 
uses  for  all  systems  of  records  unless  otherwise  indicated  to  the 
contrary,  applies  to  the  systems  contained  herein  and  is  hereby  in¬ 
corporated  by  reference.  It  should  also  be  noted  that  this  notice 
contains  a  proposal  pursuant  to  section  3(k)  of  the  Act  to  exempt 
the  system  of  records  designated  DOL/ESA-2I  from  certain  provi¬ 
sions  of  Act  and  the  corresponding  sections  of  the  Department’s 
regulations.  The  reasons  for  and  the  scope  of  the  exemption  are  in¬ 
cluded  with  the  notice  of  that  system  of  records. 

The  Department  of  Labor  invites  public  comment  on  all  parts  of 
this  notice.  Interested  persons  are  invited  to  submit  written  data, 
views  and  arguments  to  Seth  Zinman,  Associate  Solicitor  of  Labor, 
Division  of  Legislation  and  Legal  Counsel,  Room  N2428,  New  De¬ 
partment  of  Labor  Building,  200  Constitution  Avenue,  NW., 
Washington,  DC  20210,  on  or  before  Februa^  23,  1976.  Written 
material  received  from  the  public  through  said  date  will  be  con¬ 
sidered  by  the  Department  before  taking  action  on  the  final  notice. 
Submissions  will  be  available  for  puUic  inspection  at  the  above  ad¬ 
dress  during  normal  business  hours. 

Signed  in  Washington,  D.C.,  this  19th  day  of  December,  1975. 

John  T.  Dunlop, 
Secretary  of  Labor. 


DOL/ESA-21 

System  name:  Farm  Labor  Contractor  Employee  Records  File. 

System  locatkm:  Employment  Standards  Administratior,  Wage 
and  Hour  Division  in  the  NO  and  each  Regional  Office. 

Categories  of  iadividuals  covered  by  the  system:  Applicants  for 
and  Holders  of  Farm  Labor  Contractor  Employee  identification 
Cards. 

Categories  of  records  in  the  system:  Persoral  identification,  finger¬ 
prints,  FBI  records. 

Authority  for  maintenance  of  the  system:  Public  Law  93-518,  the 
Farm  Labor  Contractor  Registration  Act  of  1%3,  as  amended. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  A  public  central  registry 
of  all  persons  issued  identification  cards  is  maintained  by  name  and 
address  which  is  available  to  anyone  as  required  by  section  5  (d)  of 
the  Farm  Labor  Contractor  Registration  Act  of  1%3,  as  amended. 
The  supporting  records  may  be  made  available  on  a  cooperative 
basis  to  State  agencies  administering  similar  programs,  to  the  Im¬ 
migration  and  Naturalization  Service,  and  to  the  Department  of 
Justice. 

Storage:  Maintained  in  manual  files. 

Rctiievability:  Indexed  by  the  name  of  the  applicant. 

Safeguards:  Accessible  only  to  persons  engaged  in  the  administra¬ 
tion  of  the  program  and  there  is  screening  to  prevent  unauthorized 
disclosure. 

Reteatkm  aad  disporal:  A  retention  and  disposal  system  is  in  the 
process  of  being  prepared. 

System  maaager(s)  and  address:  Assistant  Administrator  for  the 
Office  of  Fair  Labor  Standards,  Wage  and  Hour  Division,  200  Con¬ 
stitution  Avenue,  N.W.,  Room  S3502,  Washington,  D.C.  20210,  and 
Associate  Assistant  Regional  Director  for  Wage  and  Hour  Division 
of  Employment  Standards  Administration  of  relevant  Regional  Of¬ 
fices. 

Notificatioa  procedure:  To  System  Manager  at  above  address. 


Record  access  procedures:  As  above. 

Contesting  record  procedures:  As  above. 

Record  source  categories:  The  sources  for  records  in  the  system 
include  information  furnished  by  the  applicant,  insurarce  compa¬ 
nies,  FBI,  court  and  police  records,  and  from  investigations  con¬ 
ducted  by  DOL. 

Systems  exempted  from  certaia  provisions  of  the  act:  In  ac¬ 
cordance  with  paragraph  3  (k)  (2)  of  the  Privacy  Act,  -the  Farm 
Labor  Contractor  Employees  Record  File  containing  investigatory 
material  compiled  for  law  enforcemert  purposes  is  exempt  from 
paragraphs  (c)  (3),  (d),  (e)  (4)  (G),  (H)  and  (I)  ard  para^ph  (f)  of  5 
U.S.C.  552a.  The  disclosure  the  information  contained  in  these 
files,  including  the  identity  of  agencies  to  whom  the  information 
has  been  transmitted,  would  substantially  compromise  the  effec¬ 
tiveness  of  the  Division’s  investigations.  Knowledge  of  such  in¬ 
vestigations  would  enable  subjects  to  take  such  action  as  is  neces¬ 
sary  to  prevent  detection  of  illegal  activities,  conceal  evidence,  or 
otherwise  escape  civil  law  enforcement  action.  In  addition,  disclo¬ 
sure  of  the  information  could  lead  to  the  intimidation  of,  or  harm 
to,  informants,  witnesses,  and  their  respective  families,  llie  infor¬ 
mation  in  this  file  is  exempt  as  set  forth  above  until  such  time  as  a 
determination  is  made  based  upon  information  contained  therein,  at 
which  time,  the  relevant  recoils  will  be  made  available  to  the  ex¬ 
tent  that  it  does  rot  reveal  the  identity  of  a  confidential  source  who 
has  furnished  information  under  an  express  promise  that  his  or  her 
identity  would  be  held  in  confidence  (or  prior  to  September  27, 
1975,  under  an  implied  promise  that  the  source’s  identity  would  be 
protected).  This  exemption  is  necessary  in  order  to  protect  the  in¬ 
tegrity  of  law  enforcement  investigations  as  well  as  to  protect  the 
identities  of  sources  who  would  not  otherwise  provide  information. 

DOL/OASA-9 

System  name:  National  Defense  Executive  Reserve  Personnel  Files 
System  location:  Office  of  the  Assistant  Secretary  for  Administra¬ 
tion  and  Management,  U.S.  Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  New  Department  of  Labor  Building,  Room  S5516, 
Washington,  D.C.  20210. 

Categories  of  individnals  covered  by  the  system:  Officials  selected 
from  the  business  community,  labor  organizations,  and  the 
academic  and  the  legal  professions  to  assume  responsibilities  in  the 
wage  ard  salary  stabilization  and  labor  disputes,  and  employment 
and  training  activities  in  the  event  of  rational  defense  emergencies. 

Categories  of  records  hi  the  system:  Security  clearance  and  in¬ 
vestigation  data,  statement  of  understanding,  appointment  letter 
and  biographical  data. 

Authority  for  maiutenance  of  the  system:  Executive  Order  11179 
'dated  September  22,  1964. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Information  may  be 
released  upon  request  to  law  enforcement  agencies,  personnel  of¬ 
fices,  and  other  authorized  officials  on  a  need  to  know  basis  only. 
Storage:  Manual  file. 

Retrievability:  By  name  of  individual. 

Safegnar^:  Records  are  located  in  locked  metal  file  cabinets  with 
access  limited  to  authorized  employees  ard  restricted  to  official 
business  within  the  agency. 

Retention  and  disposal:  Files  with  historical  value  are  sent  to  the 
Federal  Records  Center  for  an  indefinite  period.  Other  files 
destroyed. 

System  manager(s)  and  addrem:  Director,  National  Defense  Ex¬ 
ecutive  Reserve  Program,  Office  of  the  Assistant  Secretary  for  Ad¬ 
ministration  and  Management,  U.S.  Departmert  of  Labor,  Room 
S5516,  New  Department  of  Labor  Building,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210. 

Notification  proceduro:  Mail  all  inquiries  to  System  Manager  at 
above  address. 

Record  access  proccdnra:  As  above. 

Contesting  record  procedures:  As  above. 

Record  source  categories:  Subject  individual. 

DOUOSHA-1 

System  name:  Discrimination  Complaint  File 
System  locidioB:  Pot  Standard  Federal  Region  I  through  V,  at  the 
following  address:  Operations  Review  Office,  U.S.  Department  of 
Labor,  Occupational  Safety  and  Health  Administration,  Federal 
Building,  Room  lllOA,  Charles  Center,  31  Hopkins  Plaza,  Bal- 
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timore,  Maryland  21201;  For  Standard  Federal  Regions  VI  through 
X,  at  the  following  address:  Operations  Review  Office,  U.S.  De- 
partoent  of  Labor,  Occupational  Safety  and  Health  Administration, 
Smith  Tower  Building,  Room  2019,  S06  Second  Avenue,  Seattle, 
Washington  98104. 

Catteries  of  iwiividaals  covered  by  the  system:  Individuals  who 
have  filed  complaints  pursuant  to  section  1 1  (c)  of  the  Occupational 
Safety  and  Health  Act. 

Category  of  records  ia  the  system:  Case  files  compiled  in  con¬ 
nection  with  investigation  of  discrimination  complaints. 

Authority  for  maiutcBance  of  the  system:  Section  1 1  (c)  of  the  Oc¬ 
cupational  Safety  and  Health  Act  (Pub.  L.  91-S%). 

Ronttae  uses  of  records  maiataiBcd  la  the  system,  iacindiag  catego¬ 
ries  of  users  aad  the  purposes  of  such  uses:  None. 

Storage:  Manual  Files. 

Retrievabiltty:  By  complainant’s  name  or  case  indentification 
number. 

Safeguards:  Locked  file  cabinets. 

ReteatioB  aad  disposal:  Retained  for  three  years  after  completion 
of  investigation  then  forwarded  to  GSA  Records  Center. 

System  maaagerfs)  and  addrem:  Operations  Review  Officer  at  ad¬ 
dress  where  System  is  located. 

Nodficathm  procedure:  To  Systems  Managers  at  above  address. 

Record  access  procedures:  As  above. 

Coatesdag  record  procedures:  As  above. 

Record  source  eateries:  Complaints  filed  by  individuals  alleging 
discrimination  and  information  compiled  in  connection  with  in¬ 
vestigations  of  allied  acts  of  discrimination. 

DOL/OSHA-2 

System  name:  Complaints  about  State  Program  Administration  Files 
(CASPA) 

System  location:  All  Regional  Offices;  for  addresses  see  29  CFR 
70.36. 

Categories  of  iadivkluals  covered  by  the  system:  Individuals  who 
have  fUed  complaints  about  the  administration  of  State  Occupa¬ 
tional  Safety  and  Health  programs. 

Categories  of  records  iu  the  system:  Case  files  compiled  in  con¬ 
nection  with  investigation  of  subject  complaints. 

Authority  for  maintenance  of  the  system:  Section  18  (F)  of  the  Oc¬ 
cupational  Safety  and  Health  Act  (Pub.  L.  91-5%). 

Routine  uses  of  records  maintained  in  the  systmn,  including  catego¬ 
ries  of  users  aud  the  purposes  of  such  uses:  None 


Storage:  Manual  files. 

RetrievabiUty:  By  name  of  complainant. 

Safeguards:  Access  to  such  files  restricted  to  only  those  em¬ 
ployees  whose  duties  require  that  they  be  familiar  with  the  contents 
of  such  files. 

Reteatloa  and  disposal:  Indefinite. 

System  raauagerfs)  aad  address:  Assistant  Regional  Director  for 
Occupational  Sidety  and  Health  at  relevant  Regional  Office:Jor  ad¬ 
dress  see  29  CFR  70.36. 

Notificatioa  procedure:  Systems  Manager  at  above  address. 

Record  accem  procedures:  As  above. 

Contesting  record  procedures:  As  above. 

Record  sonree  categories:  Complaints  filed  by  individuals  and  in¬ 
formation  compiled  in  connection  with  investigations  of  such  com¬ 
plaints. 

DOL/OSHA-3 

System  name:  State  Compliance  Office  Evaluation  Records 

System  loodion:  Ail  Regional  Offices;  see  29  CFR  70.36  for  ad¬ 
dress. 

Categories  of  individuals  covered  by  the  system:  State  Compliance 
Officers  of  developmental  state  programs. 

Categories  of  reewds  in  the  system:  Performance  evaluations  of 
state  compliance  officers. 

Authority  for  maiotcnancc  of  the  system:  Section  18  (F)  of  the  Oc¬ 
cupational  Safety  and  Health  Act  (Pub.  L.  91-5%). 

Rontine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  aad  the  purposes  of  such  uses:  To  administrator  of  state 
program  upon  request. 

Storage:  Manual  files. 

Retrievability:  By  name  of  state  compliance  officer. 

Safeguards:  Access  to  such  files  restricted  to  only  these  em¬ 
ployees  whose  duties  require  that  they  be  familiar  with  the  contents 
of  such  files. 

Retention  aad  disposal:  Indefinite. 

System  maaagcr(s)  aad  addrem:  Assistant  R^onal  Director  for 
Occupational  Safety  and  Health  at  relevant  Regional  Office;  fo^d- 
dress  see  29  CFR  70.36. 

Notification  procedure:  System  Manager  at  above  address. 

Record  accem  procedures:  As  above. 

Cmitesting  record  procedures:  As  above. 

Record  source  categories:  Report  forms  submitted  by  Federal 
monitoring  inspectors. 
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